Chief Executive Officer
Habitat for Humanity of the Greater Teton Area
Location: Jackson, WY

About Us

Habitat for Humanity of the Greater Teton Area (Teton Habitat) is a leading nonprofit dedicated to providing
affordable housing solutions for our community. We build strength, stability, and self-reliance through
homeownership, working alongside families, volunteers, and community partners. We are currently pursuing
the largest project in our affiliate’s history—Northern South Park (NSP)—a transformational housing initiative
that would significantly expand affordable homeownership opportunities in the region.

To successfully execute this ambitious project, we are seeking a strategic and entrepreneurial leader who can
navigate innovative financing models, public-private partnerships, and creative development structures to
maximize our impact.

Position Summary

Teton Habitat is seeking a Chief Executive Officer (CEO) who will provide visionary leadership, drive fundraising
and development strategies, and oversee the execution of large-scale affordable housing initiatives.

The ideal candidate will be a nimble financial thinker—someone who can analyze and adapt innovative
financing and development models used by other Habitat affiliates and housing organizations.

This individual will work alongside a strong and highly experienced Chief Operating Officer (COO) who oversees
daily operations and construction, allowing the CEO to focus on fundraising, strategic growth, and innovative
development solutions.

Key Responsibilities

Strategic Leadership & Financial Innovation

¢ Provide visionary leadership to advance Teton Habitat’s mission, with a focus on executing projects and
scaling impact.

¢ Analyze and implement creative financing and development models, ensuring Teton Habitat can execute
large-scale projects efficiently.

* Work closely with local government, financial institutions, developers, and community partners to establish
innovative and sustainable housing solutions.

¢ Identify and pursue new funding sources and investment structures to support long-term growth.

¢ Serve as the primary liaison with Habitat for Humanity International (HFHI) and Habitat Capital (HC) to
leverage best practices, funding opportunities, and financial resources.

¢ Partner with the board of directors on long-term financial strategies and governance best practices.

Fundraising & Development

¢ Lead major fundraising efforts, including individual donor cultivation, corporate partnerships, and capital
campaigns.

¢ Secure critical funding through grants, public funding, and philanthropic support.

¢ Develop innovative revenue streams and financing mechanisms to sustain Teton Habitat’s programs.

¢ Strengthen and expand relationships with existing donors while cultivating new sources of support.




Community & Stakeholder Engagement

 Serve as the primary spokesperson and advocate for affordable housing in the Greater Teton Area.

¢ Build and maintain strong relationships with local government, businesses, donors, and nonprofit partners to
advance Habitat’s mission.

* Work collaboratively with developers, housing coalitions, and financial partners to maximize resources and
impact.

¢ Engage with homeowners, volunteers, and community members to foster strong relationships and broad-
based support.

Project Oversight & Collaboration with COO

¢ Guide the managing of Northern South Park (NSP), ensuring that funding, partnerships, and development
strategies align with project goals.

¢ Support the COO in managing operations, construction, and program execution, ensuring alignment with
strategic goals.

Clarification: The CEQ’s role in NSP is to lead strategic execution, including funding, external partnerships, and
stakeholder alignment. Operational delivery is led by the COO.

¢ Oversee the successful management of the Northern South Park (NSP) project, working closely with the COO
to navigate complex development, construction, and regulatory challenges.

Clarification: The CEO provides overall strategic leadership to the executive team, while the COO manages daily
operations and direct staff oversight.

¢ Maintain a high-functioning, mission-driven team by empowering and supporting staff in their roles.

Qualifications & Experience

* Proven executive leadership experience in nonprofit management, fundraising, housing development, or a
related field.

e Strong financial acumen with a track record of identifying and implementing creative funding and
development models.

¢ Demonstrated success in major fundraising initiatives, capital campaigns, and donor relations.

¢ Experience with public-private partnerships, real estate development or impact investing is highly desirable.
¢ Ability to think strategically and entrepreneurially, with a willingness to explore new approaches to affordable
housing development.

¢ Strong relationship-building, communication, and advocacy skills.

¢ Passion for Habitat for Humanity’s mission and commitment to housing equity.

How to Apply

Interested candidates should submit a resume and cover letter detailing their qualifications and vision for the
role to jobs@tetonhabitat.org. Applications will be reviewed on a rolling basis until the position is filled.

Teton Habitat is an equal-opportunity employer committed to building a diverse and inclusive team.



